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I.  Topic:  Meaning of Work:  Expats in Buxiban compared to Local Workers 

 

II.  Brief Background 

There has been some research done in how cultural differences effect the value of 

work (Schwartz 1999, Elizur, Borg
 
, Hunt  and Beck 1991), and we would more specifically 

like to approach the Taiwanese work environment and compare local workers with expats. 

There seems to be a lack of research that differentiates how educators value their work, so 

our topic scope will focus on buxibans in Taiwan and the employees within them.  

 

 III.  Definition of Terms 

• Work – the occupation for which you are paid to sustain livelihood. 

 

• Expats – people who have decided to move away from their native country to get a 

job and adopt a new residence abroad. 

• Buxiban – are schools meant to give extra-curricular education in any field to enhance 

student’s knowledge and to prepare them for examinations in the subjects they choose. 

• Local Workers – a worker native to the country or place of work. 

The topic of work and value of work is quite broad, so we will focus on finding 

differences in perception of work between expats and local workers in Taiwan. Perception of 

the value of work may also correlate to job satisfaction. The difference may even show why 

expats choose to expatriotize to Taiwan. There are many possible occupations, so we chose to 

narrow the scope to that of buxibans in order to make research feasible.   

Also, the cram school industry, particularly that of English cram schools, is saturated with 

expats workers thus making interviewees more accessible.  We can also explore more deeply 

how educators feel about the value of their work and whether this value is what keeps them in 

their jobs or if there are other factors.  

To evaluate our question, we will interview various workers at different buxibans. We are 

not sure the exact number as of yet, but approximately 10 different schools. From each school, 

we can interview 3 to 4 various employees in various positions in the school, including at 

least one expatriate.  

 

IV.  Guide Questions: 

• What made you decide to do the job that you do now?   

• What other opportunities do you have to earn money in Taiwan? 

• How does the work benefit you personally?  
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- Do the jobs benefits extend beyond yourself?  

- If so, who does it benefit and in what way? 

• In doing your job, what is the most valuable thing, experience or feeling that comes 

from it? What is the most challenging part for you? 

• What are the similarities or differences in the working style between Taiwan and your 

home country?     

• How does your job in Taiwan differ to that of the same occupation in your home country? 
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Dear IIMBA friends, I would like to express my sincerest gratitude for all your support.  

Giving your votes for me means putting a lot of trust to my leadership.  I am deeply honored, 

and I remain grateful.  May I express all my thanks through working hard for the success of 

the current student council and bringing 

 

and for bringing the diverse IIMBA community into one united “second-home” away from 

home.  This will be a wonderful journey!  In behalf of all the newly-elected council members, 

we thank you and we would like to ask for your continuous support as we  

 

There are a lot of words to say, yet I remain I will not let you down my friends.  Tonight 

marks the night of a new start for the newly-elected council officers.  Please continue to 

support us with all our activities  
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Comments 
 
The start is promising in your report but it needs to do more: 

- Build up a line of logic towards your research questions. Think of the point in 
class – a critical review of the literature. Here, at least key points need to be 
covered that motivate the direction of your work – see my comments. 

- Questions / Objectives – these are not given. These are critical. In the first 
class I explained how we can assess research (questions, method, findings, 
outcomes – as coherent) – so without questions your work is not credible. 

- Method – what is the method? The book describes methodology (our approach 
to research) and method (e.g., interviews, observation). This is not covered 
and there isn’t even the mention of the word ‘interview’! 

- What about other sections e.g., timescales, costs? 
 
There is a little bit of promise at the start of the proposal but it quick disappoints. I’m 
sure this is not your best work. It also leaves you without a focus (questions) and so a 
lack of clarity about how to progress (e.g., interviews (?) – what questions follow 
from the questions? 
 

Grade: 60% 
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